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With continued economic globalization and development of modern technology, 
the traditional economic model has been replaced by knowledge economy. In the 
enterprise management, an intelligent, efficient and general personnel management 
system can supply exact personnel management foundation and orientation for 
enterprises.  
The company's current issues of human resource management, such as 
numerous staff, complex data resources and statistical management difficulties, this 
project combine with the actual work at the enterprise, field research by the relevant 
departments, overall planning, the use of advanced software engineer ing techniques 
for requirements analysis the actual demand; By the guidance of object-oriented 
thinking and combined with UML modeling technology, the function of this system 
is able to be designed and implemented; By the system architecture development and 
deployment of the recognized J2EE technology in current industry, the actual 
operation of the system is tested finally.  
The major work of this paper is described as follows:  
Combined with the background and the present situation of human resource 
management in our country at present,  and the research of human resource 
management system at home and abroad as well as the realization of the situation, 
this paper put forward the necessity of development of this system in today's 
environment; the corresponding technology used in the development of the system is 
discussed; This human resource management system based on the reality, the 
demand analysis, including functional requirements and non-functional requirements 
were analyzed, and based on object oriented, UML software modeling technology is 
adopted to improve the demand analysis, demand analysis on the system architecture 
design, database design and function design in detail; Based on the J2EE to build this 
system, by using the MySQL database to manage the enterprise's human resources 
data, to implement modern enterprise human resources management system 
development, and through the system function test, to ensure the reliability and 
stability of the system to a large extent. Finally, this article adopts the method of 
software testing experiment testing system, all can pass the test, thus the fact proved 
that this system can adapt itself to the requirements of today's enterprise human 
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